Negotiations Summary AFT/VCCCD — Thursday, August 8, 2019

The Ventura County Community College District negotiating team, consisting of Draza “Merv” Mrvichin,
Leah Alarcon, Laura Barroso, Cathy Bojorquez and Howard Davis, gathered at the District Administrative
Center Thomas Lakin Boardroom on Thursday morning, August 8, 2019, prepared to negotiate with
members of the AFT bargaining team.

At approximately 9:35 a.m., Dr. Steve Hall indicated the AFT team was ready to meet. In addition to Dr.
Steve Hall, AFT’s bargaining team members were Mary-Pat Huxley, Leo Orange, Michael Sheetz, Angela
Wilkins and Rich Williams.

The meeting began with AFT asking questions about the District’s proposal on Article 5 Workload and
Assignment. AFT requested a caucus at 10:15 a.m. Negotiations reconvened at 11:00 a.m., at which
time AFT presented a Power Point on comparable salary data, compiled by the California Federation of
Teachers as of June 30, 2018. The District did not receive a copy of the presentation, and had no
qguestions on the salary data. During the course of the discussion about Salary and Benefits, the District
provided AFT with two handouts: Medical Contributions Analysis and AFT Retiree Medical Analysis.
Discussion about Article 5 resumed, with the District responding to questions from AFT regarding Article
5. The teams broke for lunch at noon and reconvened at 1:15 p.m. AFT presented a counter-proposal
on Article 3 Salary, which proposed a 15% increase per year, for a total increase of 45% over three years.
The District received AFT’s proposal. The District then provided AFT with the COLA Analysis. AFT
informed the District that counter-proposals would be forthcoming on Article 4 Health and Welfare;
Article 5 Workload and Assignment; Article 8 Leaves; and (combined) Articles 11 Tenure, 12 Evaluation,
and 13 Department Chairs (Appendix D, Form D.02). The District informed AFT that in order to comply
with the present language of the contract, the Evaluation Form presented in the July negotiations
meeting will be implemented. The District then provided a copy of AP 5700 to AFT, informing AFT that
an Evaluation Form will be implemented for all Athletic coaches.

Future meeting dates were discussed for the week of August 26™. Negotiations concluded at 3.23p.

*Summary was completed by members of the VCCCD negotiating team.
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PROPOSAL TO: VENTURA COUNTY COMMUNITY COLLEGE DISTRICT
FROM: VENTURA COUNTY FEDERATION OF COLLEGE TEACHERS
RE:  Article 3 (Salary) — Proposal |

Date: 08 August 2019

This proposal will place VCCCD faculty in the top 5 colleges among the 72 California Community
College Districts, and First among the following five geographically local districts:_ Los Angeles County
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ARTICLE 3
Salary

3.1 tnerease All non-contract faculty membgrs shall be compensated on the basis of the salary
schedule es established in Section 3.4 Bbe“‘*w-bﬁﬂ’o-eﬂee%&#ﬂ%‘q_m%

effective
July 1, 2048 19.

3.1.A All contract faculty members shall be compensated on the basis of the following
schedules, effective July 1, 2018 19:
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FULL-TIME ACADEMIC SALARY SCHEDULE
EFFECTIVE JULY 1, 2019

Class | Class Il BA + 45 | Class Il BA + 60 Class I[VBA + Class V
Ste Appropriate Units With MA Units with MA 75 Units with Eamed
el Credential or MA Doctorate
MA
1 $56.063.65 $61.671.05 $67.273.85 $72.882.40 $78.486.35
2 58.867.35 4.471.30 70.079. 5.681.50 1.288.90
3 $61.671.05 $67.273.85 72.882.40 78.486.35 $84.092.60
4 $64.471.30 $70.079.85 $75.681.50 581.288.90 586.895.15
5 $67.273.85 72.882 40 78.486.35 584 092 60 589.696.
6 $70,079.85 $75,681.50 $81.288.90 $86,895.15 $92.506.00
7 $72.882.40 $78.486.35 $84.092.60 $89.696.55 $95.305.10
8 $75.681.50 $81.288.90 86.895.15 $92.506.00 $98.107.65
9 $78.486.35 $84.092.50 $89.696.55 595 305.10 $100.910.20 |
10 $81.288.90 $86.895.15 $92.506.00 $98.107.65 $103.712.75
11 $84.092.60 89.696.55 5.305.10 $100,910.20 106.514.1
12 $86.895.15 92 506.00 98.107.65 $103.712.75 $109.317.85
13 $89.696.55 $95.305.10 $100.910.20 5106.514.15 $112,120.40
14 $92.506.00 98.107.65 $103.712.75 109.317.85 114,922 95
15 $95.305.10 $100,910.20 $106.514.15 $112.120.40 $117.732.40
YEARS Reflects Base Salary at Step 15 plus longevity increment
16-20
6% of
§1L12,58T1 $98.668.92 $104.610.46 $110.550.58 $116.493.34 $157.704.76
9% of f
CL13,OST1 $100.350.83 $106.460.59 $112.568.80 $118.679.82 $160,737.47
26-
12% of
CL1 ,?;‘1 $102.032.74 $108.310.73 $114,587.01 $120.866.29 $163.,770.18
31+ 15%
of CL1 J
ST1 $103.714 65 $110.160.86 $116.605.23 | $123.052.76 $166.802.89
FULL-TIME ACADEMIC SALARY SCHEDULE
EFFECTIVE JULY 1. 2020
Class | Class IBA +45 | Class lll BA + 60 | Class IVBA +75 | Class V
Step Appropriate Units With MA Units with MA Units with MA Eamed
Credential or MA Doctorate
1 $64.473.20 $70.921.71 $77.364.93 $83.814.76 $90.259.30
2 $67.697.45 $74.142.00 $80.591.83 $87.033.73 $93.482.24
3 $70.921.71 $77.364.93 $83,814.76 $90,259.30 $96,706.49
4 $74.142.00 $80,591.83 $87.033.73 $93.482 .24 §9§,929.42
5 $77.364.93 $83.814.76 $90.259.30 $96.706.49 | $103.151 .03 |
6 $80.591.83 $87.033.73 $93.482.24 $99.929.42 | $106,381.90
7 $83.814.76 $90.259.30 $96.706.49 $103.151.03 | $109.600.87
8 $87.033.73 $93.482.24 $99.929 .42 $106.381.90 | $1 12,823.80
9 $90.259.30 $96.706.49 $103.151.03 $109.600.87 | $116.0456.73
10 $923 48224 $99.929 42 $106,381.90 $112.823.80 | $119.269.66
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11 $96.706.49 $103.151.03 $109,600.87 $116,046.73 $122.491.27
12 $99.929 42 $106.381.90 $112.823.80 $119.269.66 | $125.715.53
13 $103.151.03 $109.600.87 $116,046.73 $122.491.27 $128 938.46
14 _$106.381.90 $112.82380 $119.269.66 $125.715.53 $132.161.39
L i85 $109.600.87 _$116.046.73 $122.491.27 $128 938 46 $135.392.26
| YEARS Refiects Base Sglarr at Step 15 pius iongevity increment
16-20
6% of
CL1 ST1 $113.469.26 $120.302.03 $127.133.17 $133.967.35 $140.807.82
21-25
9% of
CL1 ST1 $115.403.45 $122 42968 129.454 12 $136.481.79 | $143.515.60
26-30
12% of
CL1.ST1 $117.337.65 $124 557.33 $131.775.06 $138.996.23 $146.223 38 |
31+ 15%
of CL1
ST $119.271.84 $126.684.99 $134.096.01 $141510.67 | $148.931.16
FULL-TIME ACADEMIC SALARY SCHEDULE
EFFECTIVE JULY 1, 2021
Class | i Clqss Il BA + 45 glqss ll! BA + 60 Class l\{ BA +75 | Class V
Step éreggdr:ngt?aaltz . Units With MA Units with MA Units with MA Ei;ntzfate
M
1 $72.209.98 $79.432.31 $86.648.72 $93.872.53 | $101.090.42
2 $75.821.15 $83.039.03 $90.262.85 $97.477.77 104.700.10
3 $79.432.31 $86.648 72 $93.872.53 $101.09042 | $108.311.27
4 $83.039.03 $90.262.85 $97.477.77 $104.700.10 | $111 .920.95
- $86.648.72 $93.872.53 $101.090.42 $108.311.27 | $115.529.16
] $90.262.85 $97.477.77 $104.700.10 $111.920.95 $119.147.73
7 $93.872.53 $101,090.42 $108.311.27 | $115529.16 $122.752.97
8 $97.477.77 $104,700.10 $111.920.95 $119.147.73 | $126.362.65
9 $101.,090.42 | $108.311.27 $115529.16 $122.752.97 $129.972.34
10 $104.700.10 $111.920.95 $119.147.73 $126.362.65 | $1 33.582.02
11 $10831127 |  $11552016 |  $120752.97 $12997234 | $137,190.23
12 $111.920.95 $119.147.73 $126,362.65 $133.582.02 | $140.801.39
13 $115529.16 $122.752.97 $129.972.34 $137.190.23 $144 411.08
14 $119.147.73 $126.362.65 133.582.02 $140.801.39 | $148,020.76
15 $122 752 97 $129.972 34 137.190.23 314441108 | $151.639.33
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YEARS Reflects Base Salary at Step 15 plus longevity increment
16-20
6% of

CL1, STt $127.085 57 $134.738.28 $142.389.15 $150.043.43 $157.704.76

21-25
9% of
gé;,OSTf $129.251.87 $137.121.25 $144.988.61 $152.859.60 | $160,737.47
12% of
CL1.8T1 $131.418.17 $139.504.22 $147.588.07 $155675.78 | $163.770.18
1+ 15%
of CL1

.

g

$133.584 .47 $141.887.18 $150.187.53 $158.491.95 $166.802.89

ABOVE SALARIES BASED ON TEN-MONTH YEAR EOR INSTRUCTORS

Maximum of seven (7) years’ credit for prior experience.

The maximum monthly rate for long-term substitutes/temporary non-tenure track assignments is $6,581.00 (1/10 of Class |, Step 8) —
Exceptions subject to Board approval.

3.1.B. Distribution of Pro-Rata Funds

The goal of the parties is to implement a pro-rata pay process that, over time, equalizes
non-contract classroom faculty salaries to 75% of contract classroom faculty salaries
and non-contract non-classroom faculty salaries to 100% of contract non-classroom
faculty salaries.

Effective July 1, 2008, non-contract faculty will be paid based upon load and a salary
schedule of 3 columns and seven steps. Non-contract classroom assignments and non-
contract non-classroom assignments will be paid from separate salary schedules. The
goal of pro-rata is to move the non-contract salary schedules toward a pro-ration of
Columns I, lll, V and steps 1 through 7 of the contract faculty salary schedule.

3.1.€ Salary is also subject to the following conditions:

(1) The maximum monthly rate for long-term substitutes is 1/10 of Class I, Step 8, with credit
for prior full-time teaching experience and (for those disciplines that require it) full-time
professional experience directly related to the discipline of the assignment and pro-rata
credit for all part- time teaching experience, and (for those disciplines that require it)
professional experience directly related to the discipline of the assignment for the
purpose of salary step placement, subject to such exceptions as the Governing Board may
determine in individual cases.

(2) At the option of the contract employee, the annual salary may be paid in ten or twelve
equal monthly payments.

3.2. Initial Placement on Full-Time Instructor Salary Schedule

Initial placement in the salary classification set forth in Section 3.1 shall be determined by the
District according to the following criteria, after receipt by the VCCCD Human Resources
Department of appropriate verification of training and experience. All professional training shall
be evaluated in terms of semester units (e.g., one-quarter unit equals 2/3 semester unit). New
hires are encouraged to submit in person to VCCCD Human Resources all substantiating
documentation in support of initial placement and to request a date-stamped copy of their

5
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the new hire’s initial placement. The VCCCD Human Resources Department shall
communicate via email to the new hire within ten (10) days the disposition of their initial
placement, provided there are no additional questions.

Movement from one class to another on the basis of vocational credentials and experience
requires that the employee be teaching in a vocational subject matter area.

3.2.A. Qualifications for Class | are:
(1) Possession of a Bachelor's degree from an accredited college or university; or
(2) Possession of an appropriate credential or Minimum Qualifications in a

vocational subject matter, based on occupational experience.

(3) One additional step in Class | shall be granted for 15 semester units appropriate
to a Master's degree; or—i i i i

(4) A second additional step in Class | shall be granted for 30 semester units
appropriate to a Master's degree: or—i i i

(5) One such added step shall be deducted when transferring to Class II: two such
added steps shall be deducted when transferring to Class Ill or a subsequent
salary class.

3.2.B. Qualifications for Class il are:

(M Possession of a Bachelor's degree from an accredited college or university, plus 45
semester units of appropriate study completed after the receipt of the Bachelor's degree
and or possession of a Master's degree from an accredited college or university; or

(2) Possession of an appropriate vocational credential or Minimum Qualifications possession
of a Bachelor's degree from an accredited coilege or university, 15 additional appropriate
semester units as approved by management beyond the Bacheior's degree, four years of
full-ime paid occupational experience directly related to the major instructional
assignment in excess of those years of full-time occupational experience requited Lo
qualify for the vocational credential or Minimum Qualifications; or

(3) Possession of an appropriate vocational credential or Minimum Qualifications, based on
occupational experience, 15 semester units in addition to those required for such
credential or Minimum Qualifications and appropriate to instruction in such vocational
area, four years of full- time paid occupational experience directly related to the major
instructional assignment in excess of those years of full-time occupational experience
required to qualify for the vocational credential or Minimum Qualifications.

(4) Upon the completion of one additional year at Step 15 in Class |, an instructor may move
horizontally to Class |I. to_the same ratio relationship occupied in Class |, and then be
granted the additional year of experience. Section 3.2.A.(5) will be applied where
appropriate.

3.2.C. Qualifications for Class Iil are:
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(M

)

&)

(2)

(3)

3.2.E.

(M

Possession of a Bachelor's degree from an accredited college or university, plus 60
semester units of appropriate study completed after the receipt of the Bachelor's degree
and or possession—of—a—Master's ah-aceredited-—college—or u ersity; or
completion of a Master's degree plus 15 units of apbro riate study completed after the

receipt of the Master's degree; or

Possession of an appropriate vocational credential or Minimum Qualifications, possession
of a Bachelor's degree from an accredited college or university, 30 additional appropriate

semester units as approved by management beyond the Bachelor's degree, four years
of

full-time paid occupational experience directly related to the major instructional
assignment in excess of those years of full-time occupational experience
required to qualify for the vocational credential or Minimum Qualifications: or

Possession of an appropriate vocational credential or Minimum Qualifications, issued on
the basis of occupational experience, 30 semester units in addition to those required for
such credential or Minimum Qualifications and appropriate to instruction in such
vocational area, four years of full-time paid occupational experience directly related to the
major instructional assignment in excess of those years of full- time occupational
experience required to qualify for the vocational credential or Minimum Qualifications.

Qualifications for Class IV are:

Possession of a Bachelor's degree from an accredited college or university, plus 75
semester units of appropriate study completed after the receipt of the Bachelor's degree
and-possess i = = Aasters—degreefrom—an—accredited co ege—or—universi or
completion of a Master's dearee plus 30 units of a propriate study completed after the

|
receipt of the Master's degree; or

Possession of an appropriate vocational credential or Minimum Qualifications, possession
of a Bachelor's degree from an accredited college or university, 45 additional appropriate
semester units as approved by management beyond the Bachelor's degree, four years of
full-time paid occupational experience directly related to the major instructional
assignment in excess of those years of full-time occupational experience required to
qualify for the vocational credential or Minimum Qualifications; or

na _no = ala i

Possession of an appropriate vocational credential or Minimum Qualifications, issued on
the basis of occupational experience, 45 semester units in addition to those required for
such credential or Minimum Qualifications and appropriate to instruction in such
vocational area, four years of full-time paid occupational experience directly related to the
major instructional assignment in excess of those years of full- time occupational
experience required to qualify for the vocational credential or Minimum Qualifications.

Qualifications for Class V are:

Possession of an earned Doctorate degree granted by an institution accredited for
graduate or professional study.

3.3.  Administration of the Full-Time Faculty Salary Schedule

33A

Initial placement on the full-time faculty salary schedule shall be subject to the following
conditions:

(1) Professional preparation as defined in Sections 3.3.A(2), 3.3.A(3), and 3.3.A(4).

(2) New contract employees shall receive a maximum of seven years credit for any
combination of all prior full-time teaching and (for those disciplines that require
it) full-time professional experience directly related to the discipline of the
assignment and pro-rata credit for all part- time teaching experience and (for

-
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©)

(4)

those disciplines that require it} part-time professional experience
directly related to the discipline of the assignment for the purpose of
salary-step placement. At the new hire orientation, VCCCD Human
Resources will request from all new hires any substantiating
documentation of non-District teaching and professional experience.
New employees must provide written documentation of non-District

teaching and professional experience not later than thirty (30) days
following hire.

Credit for closely related non-classroom experience at the rate of one year of
credit (not to exceed seven years total) for each two years of experience, where
such activity occurs beyond years of required experience that are used by a
state agency in awarding a credential or Minimum Qualifications. All such
experience shall be subject to evaluation and approval by the District in the
same timely fashion as stipulated in Section 3.2. Experience and additional
educational degrees that were afforded the applicant in securing the position
during the interview process shall be considered in the initial placement of the
new hire on the salary schedule.

The Governing Board reserves the right to make those exceplions  in salary
placement it may deem essential to student, patron, or District welfare when in
the Governing Board's judgment such action is required.

3.3.B. Advancement on the full-time salary schedule will be subject to all of the following
conditions:

(M

(@)

()

Evaluation of course credit shall be made by the District upon the
recommendation of the College President or his/her designee. VCCCD HR shall
inform the faculty member of the receipt of the individual’s request for course
credit advancement by email within five (5) working days, and shall respond to
the faculty member's request within 30 working days, assuming no additional
questions. Course credit shall be submitted on Form N.

Notice of intent to complete academic units necessary to qualify for higher
salary classification must be filed in the District's Human Resources Office not
later than June 1 of the year preceding the academic year in which salary
advancement will be sought. Confirmation of units completed must be provided
to the District Human Resources Office prior to the beginning date of assignment
in the academic year in which advancement is sought. Verification (by official
transcript) of completed units must be provided to the District Human

Resources Office not later than November 1 of the year in which advancement
is made,

Unit credit(s) shall not be counted toward advancement on the salary schedule
unless all of the following conditions are met:

a. Unit credit(s) shall be completed in an institution accredited by a

Regional Accrediting Commission which is recognized by the Federation of Regional
Accrediting Commissions of Higher Education.

b. The unit credit(s) completed are related to the faculty member's
assignment; or are obtained pursuant to a plan of study that has
received prior approval by the Chancellor or his/her designee; or are
unrelated to the faculty member's assignment, but have received
prior approval by the Chancellor or his/her designee.

C. The unit credit(s) completed is upper division or graduate level except as
follows:
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3.4.

(4)

3.3.C.

2.900,

1) lower division units completed by a vocational instructor who does
not possess a bachelor's degree when such units are directly related to the
major area of assignment:

2) a maximum of ten (10) lower division units completed in foreign
language;
3) a maximum of six (6) lower division units completed to provide

computer literacy;

4) a maximum of six (6) lower division units completed to provide
sensitivity to, and understanding of the diverse academic, social, economic,
cultural, disability, and ethnic backgrounds of community college students.
Introductory, general Survey courses, such as Introduction to Sociology,
Economics, Anthropology, or Psychology, etc., are excluded from this

category.
d. Units completed in correspondence or home study institutes are not
eligible for consideration for placement or advancement on the salary
schedule.

regionally—aecredited —institution- For instructors whose discipline
requires professional experience directly related to the discipline of the
assignment, as stipulated in the current *Minimum Qualifications for
Faculty and Administrators in California Community Colleges” handbook
and begin employment without a Bachelor's or Master's degree, units
achieved prior to a Bachelor's degree shall count towards column
advancement. it i

A faculty member holding more than 67% of a full-time contract, and employed for more
than 50% of the contract days specified in this Agreement (or who is on a paid leave or is
otherwise eligible for salary advancement pursuant to Article 8 of the Agreement) shall
receive yearly salary advancement of one step, subject to the provisions of this
Agreement.

The evaluation of professional training or credits and/or degrees from foreign institutions
not on the accredited list of the California State Department of Education may be
submitted by the District for evaluation and comparability to such accredited institutions
by any of the admissions offices of the University of California. The District shall respond
within sixty (60) working days to the faculty member seeking evaluation of said
professional fraining or credits.

All faculty hired in the Spring semester _shall receive a 1 step increase on the
salary schedule defined in Section 3.3 A in the subsequent Fall semester.

Rates for Non-Contract Assignments’

34A

All daily substitute faculty and all other faculty paid on hourly basis, including Summer
Intersession faculty, shall be paid at the rates specified below, provided that:

(1) The service performed by a contract faculty member who is performing such
service is in addition to any requirements prescribed as a part of such faculty
member's regular contract employment.
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(2) Non-contract faculty who are not otherwise employed by the District will be

compensated at ere-half their hourly rate of pay, up to five (5) hours per
semester, for:

¢ attendance at division meetings held-on-non-flex—daye
* attendance at department meetings held-on-non-flex—days.

The hold harmless salary schedule is ‘locked-in" as published for fiscal year 2007-2008
and will not be increased by any future increases applied to the classroom or non-
classroom salary schedule. Individual faculty salaries will be compared to the hold
harmless schedule at the column and step each were paid in fiscal year 2007-2008.
Those faculty who were paid in 2007-2008 from the hourly faculty salary schedule will be
held harmless to that rate. Faculty who were employed prior to 2007-2008, have a PAL
and longevity (i.e., they worked  in at least one of the last 8 semesters), but did not
work in 2007-2008 will be *held harmless” to the rate they made when they last worked.
They will be given a hold harmless pay schedule rate closest to, but not jess than, the
rate they were last paid. Their appropriate current “load” rate will be compared to their
hold harmless rate and they will be paid at the higher of the two. (Hold harmless rates for
these faculty will be assigned only through 2010-2011. After that time,  all faculty will
either have a hold harmless rate or if not will be placed on the load scheduie rate
appropriate for their assignment.)

All faculty who are “locked-in” as published for fiscal year 2007-2008, to avoid harm,
shall have reported as “final compensation® to STRS, the greater of the “hold
harmless” and the load rate.

3.4.B. Effective July 1, 2046 19, compensation for non-contract services, including summer
intersession, shall be based upon the following schedules.

FACULTY CLASSROOM SALARY SCHEDULE E
PER-1LOAD
EEEECTIVE FALL 2016

CLASSH CLASSTI CLASS I

STER Credential Masters Earned-

Doctorate
E 1561 48 T 2188
2 15639 1,952 2262
> 41718 2028 2342
4 1795 2307 2418
5 1873 2385 2496
[ 1952 2262 el
2 2028 2342 2,653
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FACUEW—GH\SSROOMSJMHEDULE
RER-1LOAD
EFFECTIVE EALL 2047

CLASS CLASS U CLASS I

STER Credential Masters Earmned-
Destorate

1 1577 4892 2207
2 1655 1872 2285
3 1733 2048 2:365
4 1844 2428 2442
3 1892 2207 2521
8 1872 2285 2600
Z 2048 2365 2680

FACULTY CLASSROOM SALARY SCHEDULE
RPER-1LOAD
EFEECTIVE EALL 2018

CLASS] CLASS | CLASS

STER Credential Masters Eamed-
Dostorate

i 1589 1908 2224
2 1.667 4987 2302
3 ] 2083 2383
4 1,828 2144 2480
B 1806 2224 2548
6 1987 2302 2620
Z 2,083 2332 2700

FACULTY CLASSROOM SALARY SCHEDULE
PER .1 LOAD
EFFECTIVE JULY 1, 2019
CLASS | Credential CLASS Il Masters CLASS lil Earned
STEP Doctorate
1 $1.827.35 $2.191.90 $2,557.60
2 $1.917.05 $2.285.05 $2.647.30
3 $2.007.90 $2.372.45 $2.740.45
4 2,102.20 $2.465.60 $2.829.00
] $2.191.90 $2.557.60 $2.921.00
6 $2.285.05 $2.647.30 $3.013.00
Z $2.372.45 $2.740.45 $3.105.00

11
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FACULTY CLASSROOM ALARY SCHEDULE
PER.1LOAD
EFFECTIVE JULY 1, 2020
CLASS | Credential CLASS Il Masters CLASS Ill Earned
STEP Doctorate
1 $2,101.45 $2.520.69 $2941.24
2 9220461 _$2.627.81 044 4
3 $2,309.09 2.728.3 3.151.52
4 $2417.53 $2.835.44 $3.253.35
5 $2,520.69 $2.941.24 $3.359.15
6 $2.627.81 _$3.044 40 $3.464 95
7 $2.728.32 $3.151.52 $3.570.75
FACULTY CLASSROOM SALARY SCHEDULE
== R AOONVVM SALARY SCHEDULE
PER.1LOAD
EFFECTIVE JULY 1, 2021
CLASS | Credential CLASS Il Masters CLASS lll Earned
STEP Doctorate
1 _EMG.ST 52,898.79 $3.382.43
2 $2.535.30 $3.021.98 $3.501.05
3 $2.655.45 $3.137.57 $3.624.25
4 ' $2.780.16 $3.260.76 $3.741.35
5 $2.898.79 $3.382 43 $3.863.02
B $3.021.98 $3.501.05 3,984 69
7 $3.137.57 $3.624.25 $4.106.36
MMJW*E
PER 1 LOAD
EFFECTIVE FALL 2016
CLASSH CLASSH CLASS-HI
Doctorate
4 2082 24308 2942
2 2185 2601 3017
3 2288 =705 3422
4 2393 2808 3255
e 2498 2812 3328
6 est 284 3434
- 2705 3422 a3z
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FACULTY-NON-CLASSROOM SALARY SCHEDULE
RER-11L0OAD
EFFECTIVE FALL 2017

CLASS | CLASSH GLASS U

STER Gredential Masters Earned-
Besgtorate

+ 2103 52 28944
2 2207 2627 3,047
3 234 2:732 3453
4 2417 2835 325
5 2521 2941 3362
6 2627 3.047 3468
= 2732 3153 3,572

FACULT—Y—NON—GLASSROONLSALAR.\LSQHEDL",E
RPER-110AD
EFFECTIVE FALL 2018

CLASS | CLASSH CLASSH

STER Gredential Masters Eamed-
Bectorate

ET 2119 2540 2063
2 2224 2647 3070
3 2328 2752 =R Lo
4 2435 2857 3284
5 2540 2983 3387
6 2647 3,070 3494
z 2752 377 3,588

FACULTY NON-CLASSROOM SALARY SCHEDULE

PER.1 LOAD

EFFECTIVE JULY 1, 2019

CLASS | Credential CLASS Il Masters CLASS lll Earned
STEP Doctorate
1 $2.436.85 $2.921.00 $3.407.45
2 $2.557.60 $3,044.05 $3.530.50
a $2.677.20 $3.164.80 $3.653.55
4 00.2 $3.285.55 $3.773.15
8 $2.921.00 $3.407 .45 $3.895.05
6 $3.044 05 $3.530.50 $4.018.10
7 $3.164.80 $3.653.55 $0.00
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FACULTY NON-CLASSROOM SALARY SCHEDULE
PER .1 LOAD
EFFECTIVE JULY 1, 2020
STEP CLASS | Credential CLASS Il Masters CLASS ill Earned
e Doctorate
1 §2I802.38 $3.359.15 $3.918.57
2 941.24 500.66 §4,06g.08
3 $3.078.78 $3.639.52 $4.201.58
4 3.220.29 $3.778.38 $4.339.12
5 _$3.359.15 $3.918.57 $4.479.31
6 $3.500.66 $4.060.08 $4 620.82
¥ $3.639.52 §4,201 58 §4,759‘68
FACULTY NON-CLASSROOM SALARY SCHEDULE
PER.1 LOAD
EFF§Q1'IVE JULY 1, 2021
STEP CLASS | Credential CLASS Il Masters CLASS |l Earned
—— Doctorate
1 3222 73 $3.863.02 $4.506.35
2 $3.382.43 ‘i4.£_)g§_.?6 $4.669.09
3 §3,5i0.6§ $4.185.45 §4,831.82
4 _$3.703.33 4 345 14 $4.989.99
2 $3.863.02 $4.506.35 $5,151.20
6 S&ngi'fﬁ $4.669.09 $5.313.94
7 __$418545 $4.831.82 &473.&

The hourly salary schedule shown below (Table 3.4.B.(1)) will be used to pay for the

following assignments:
¢  Stipends
o Facilitators
o Work experience
s

Non-contract faculty office hours

o

Department Chair evaluation pay (Section 13 1 F (3))

o Pay for non-contract faculty attendance at Division and Department

meetings {Section 3.4.A.(2).

o Service on hiring committees,
service training on non-contract days.

Timesheets will be required for all positions listed

participate in staff development or in-

above and for substitutes, counselors

with “up to hours,” cancellations of class after the beginning of the class, and a few

classes with varying hours such as

timesheets, they will be calculated and paid based on load or
applicable.

private lessons. Although these

will require

*nold harmless” if
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Full term classes will be paid in five equal payments. Short term classes will be paid
in equal payments. For short term classes that begin on or before the 15th of the
month, the first payment will occur at the end of the month in which the class begins
and end the month the class ends. For short-term classes that begin after the 15th of
the month, payments will begin following the month the class begins and ending the
month the class ends.

Extra-large class stipends will be calculated on census date and will be paid in the
months following the census calculation. The extra-large class stipend will not require
an offer. Census information will be transferred to the payroll system and verified
solely by payroll records.

3.4.B.(1)
FACULTY-HOURLY- SALARY SCHEDULE
EFFECTIVE FALL 2018
CLASS CLASS CLASS
STER Credential Masters Earmed-
Doctorate
=B 5479 5828 6897
2 5752 8444 Eachviel
3 5992 6897 78.64
4 8412 7333 8348
3 +8-00 8468 89420
8 500 8458 9429
+ 7500 84868 8429
FACUETLHOUR#SALARLSCI:{EQULE
EFFECTIVE FALL 2017
CLASS| CLASS U CLASS I
STER Credential Masters Earmed-
Dostorate
i 8524 58-87 69.66
2 5810 6478 453
3 6052 60.68 843
4 6476 74-08 8432
3 575 8553 8523
8 575 8553 89523
+ 575 8553 9523
FAQUEFY—HOUR-L—Y—SAI-;AR-\’-SG%DU&E-
EFFECTIVE-FALL 2018
CLASS CLASS CLASS I
STER Credential Masters Earned-
Doctorate
1 5578 6032 £0-18
2 5854 55.27 7509
| 8097 7048 5003
4 6525 7462 8495
5 76-32 86147 9594
6 632 8617 8594
£ 632 8617 9594
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FACULTY HOURLY SALARY SCHEDULE
EFFECTIVE JULY 1, 2019
CLASS | Credential CLASS Il Masters CLASS Ill Earned Doctorate
STEP
1 $64.12 $69.37 $80.71
2 $67.32 $75.06 $86.35
3 $70.12 $80.71 $92.03
4 | 37504 | $85.81 $97.69
5 $87.77 $99.10 $110.33
6 $92 16 $104.05 $115.85
T $96.76 $109.25 $121.64
FACULTY HOURLY SALARY SCHEDULE
EFFECTIVE JULY 1, 2020
CLASS | Credential CLASS Il Masters CLASS lll Earned Doctorate
STEP
1 $73.74 $79.77 $92.81
2 $77.42 $86.32 $99.31
- 380563 $92 .81 $105.84
4 $86.29 $98.68 $112.35
5 $100.93 $113.96 $126.88
6 $105.98 $119.66 $133.22
A $111.28 $125.64 $139.89
FACULTY HOURLY SALARY SCHEDULE
EFFECTIVE JULY 1, 2021
CLASS | Credential CLASS Il Masters CLASS Il Earned Doctorate
STEP
1 $84.80 $91.74 $106.74
2 $89.03 $99 27 $114.20
3 $92.73 $106.74 $121.72
4 99.24 $113.49 $129.20
-] $116.07 $131.05 $145 91
8 ° §121 .88 $137.61 $153.21
7 ﬁgm? $144.49 $160.87
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34.C.

3.4.D.

District human resources will work in cooperation with new faculty members for placement and
verification of previous employment. With regard to initial placement on the part-time faculty
salary schedule, new non-contract employees shall receive a maximum of three seven (7) years
credit for any combination of prior full-time teaching experience, pro-rata part-time teaching
experience, and iscipli i ire-ity professional non-teaching experience directly
related to the discipline of the assignment for the purpose of salary-step placement. New non-
contract employees must provide written documentation of non-District teaching experience not
later than thirty (30} ninety (90) days following the District new employee orientation hire.
Exceptions shall be granted to the 90-day requirement if the revious institutions/employers
will_not provide the requested documentation in a timel manner.  If a previous

institution/employer can’t or will not release information to the faculty member, the district

human resources staff shall contact the previous employer.

(1) Movement from the "Credential" column to the "Master's Degree" column of the
non-contract salary schedule requires possession of a Master's degree; or, for
vocationally credentialed instructors only, at least four semesters of service at
the 7th step of the "Credential” column.

(2) Payment for services for regularly-scheduled semester-long assignments shall
be made in five equal monthly installments during a semester.

(3) Deductions for faculty services not rendered, and otherwise not compensable under the

terms of this Agreement for regularly-scheduled semester-long assignments shall be
made at the appropriate rate specified in Section 3.4.B for each hour for which services
are not rendered.

(4) When a faculty member completes only a portion of a regularly- scheduled semester-long

assignment, compensation shall be made for that portion at the appropriate rate specified
in Section 3.4.B for hours of service actually rendered.

(5) With the implementation of the new non-contract faculty salary schedule, effective July 1,

2008, based on load, no current faculty member shall have his/her salary reduced from
the comparable rate (s)he is currently being paid for an equivalent load/assignment. A
faculty member currently earning at a rate higher than in the new schedule will not
receive increase until his/her rate in the new salary schedule is greater than his/her
current rate.

34.E. Years of service for the purpose of establishing pay advancement under the non-
contract salary schedule shall be calculated by the District on the basis of faculty
members' academic service in the District. Faculty will advance on the 7-step part-time
schedule in the following manner and subject to the following conditions:

(1) Advancement from one step to the next will occur beginning the semester after the

faculty member completes four two (2) semesters of creditable service. Creditable
service is the maximum of three four (4) semesters of service within one academic year at
Ventura County Community College District beginning with the fall semester. Salary
advancements will be made ealy in the fall and L Spring summer and winter session
semesters.
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3.5.

()

&)

(4)

®)
(6)

)

The maximum credit for salary advancement under this section shall be two semesters in

any one academic year beginning with the fall semester and ending with the summer
intersession.

One semester of service shall require the teaching of at least one semesler course of one
unit or more orits equivalent.

One tull season ot coaching shall be considered equal to one semester.

One summer intersession of service shall equal one semester. No more than one
semester of creditable service may be accrued by any faculty member in any summer
regardless of how many summer intersessions he or she may teach.
For non-classroom faculty, 402 20 hours or more of academic non-
single semester shall equal one semester

classroom service in a

Stipend Agreement

35A

T-TEN Program, NATEF,
ASE, etc.)

The following faculty who regularly perform the following designated assignments
which necessarily extend bevond the normal college day shall be compensated for
such according to the following stipend formula based upon the current hourly rate:
(1) Coaching (per season)
a. | Baseball 110 hours + 20 hours for Head Coach
b. | Basketball 110 hours + 20 hours for Head Coach
¢. | Cross Country 80 hours + 20 hours for Head Coach
d. | Football 110 hours + 20 hours for Head Coach
e. | Golf 80 hours + 20 hours for Head Coach
f. | Soccer 80 hours + 20 hours for Head Coach
| §. | Softball 110 hours + 20 hours for Head Coach
h. | Swimming 80 hours + 20 hours for Head Coach
i. | Tennis 80 hours + 20 hours for Head Coach
j. | Track 80 hours + 20 hours for Head Coach
k. | Volleyball 80 hours + 20 hours for Head Coach
I. | Water Polo 80 hours + 20 hours for Head Coach
m. | Wrestling 80 hours + 20 hours for Head Coach
(2) Directing, Producing, and Other institutional Support/Service
a. | Art Gallery 30 hours per gallery
b. | Automotive Technology (e.g., | 45 hours per academic year

Dance

80 hours per major production

o o

Diesel Technology

45 hours per academic year

e. | DramalTheater

1) 50 hours per major production for
director

2) 50 hours per major production for
producer
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3.6.

3.5B.

35.C.

3.5D.

3.6.A.

f. | Forensics 90 hours + 20 hours for Head Coach per
semester

g. | Journalism 80 hours per semester

h. | Literary Magazine 50 hours per major issue

i. | Model United Nations 45 hours per academic year

j- | Music Groups 100 hours per major production (e.g.,
operas, musicals, etc.)

k. | Telecommunications/Eilm/TV | 50 hours per major production

The amounts set forth as compensation for extra assignments under Section 3.5 of the
Agreement shall be interpreted as lump-sum dollar stipends for the performance of
various types of extra responsibilities, and shall be payable in pro-rata shares during a
semester or season, whichever is applicable, to members of the Unit performing
such assignments, irrespective of the actual

number of hours expended in the performance of such duties. For the purpose of
calculating the stipends payable under this section, the rates specified in Section 3.4 shall
be utilized. Stipends listed in Section 3.5.A shall not be considered in determining whether
a faculty member is working .67 FTE load under Education Code section 87482.5,

College management retains the right to determine the number and scope of sports,
teams, groups, productions; or issues eligible for stipends under Section
3.5 that exceed the requirement for a course or activity as defined in the college catalog.

Head coaches of combined men's and women's teams shall receive an additional 20
hours per semester. If there is only one coach who has no assistant coach and she/he
assumes responsibility for both a men's and women's team, the single coach will
receive an additional 20 hours per semester.

Extra Contract Assignments

Extra days for extended contracts shall be comparable to those in academic year
1997-1998, unless the affected faculty member agrees to a different schedule of such
extra days, or their Department Chair compensation in accordance with Article 13
modifies their extra day assignment.

Non-classroom faculty may include days between the end of the Fall semester and the
beginning of the Spring semester, as well as spring break, as contract days with the
approval of the Dean.

Designated positions shall receive contracts in excess of ten (10) months for assignments
indicated (any faculty position that has Coordinator, Coordinator/Instructor or
Counselor/Coordinator in the official job title shall be an eleven (11) month assignment):

Official Job Title e ﬁ”gi:cxfn:;ft'ﬂ:me“t
Instructor/Department Chair 10%, 10%, or 10%
Assessment/Retention Specialist | 11 months
Athletic Director 11 months
Coordinator 11 months
Coordinator/Instructor 11 months
Counselor 11 months
Counselor/Coordinator 11 months
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Nursing Director 11 months
Student Personnel Worker 11 months

No faculty will be harmed in making modifications to the above list of tities of the June 30,
2016, CBA Any faculty memher with a designated facus (e.g., EAC Counselor) shall not
be changed as a result of the above modifications.

Extra days of assignments for extended contract for coaching positions shall be

determined by the dean in consultation with the Athletic Director and coaches prior to
the start of the academic year.

Extra days shall be calculated by the number of non-contractual days, excluding
weekends, that fall during the sport's entire season, from when practice begins through the
end of playoffs. (The Commission on Athletics Constitution shall be used to determine the
dates of the start of practice and the end of playoffs for all sports.)

The amount of the extra contract shall be determined by dividing the number of non-
contractual days (as outlined above) by 175. Example: Softball season practice begins
Jan. 9 and playoffs end May 13. During this season there are eight non-contractual days
(three holidays and five break days). Eight divided by 175 is .0457. The extended
contract for the Head Coach for softball would be

.0457 of a year.

Faculty who are in a coaching position on July 1, 2001 will not have their extra days of
assignment reduced because of the implementation of this agreement.

3.7. Monthly Rates on Instructor Salary Schedule
The basic monthly rate for a contract faculty member shall be one tenth of the yearly salary for the
class and step in which such faculty member has been placed pursuant to the criteria and salary
schedule set forth in this Article.

3.8. Contract Faculty Service Increments

Service increments based on years of service to the Ventura County Community College
District, including continuous service to the Ventura Union High School District prior to July 1,
1962, shall be added to the base salaries as  follows:

16-20
8%-of
21-25
9%-of
26-30
12%-of
cL1-sT1 88,723.83 | 9359783 8847083 10334583 108.221 83
34+
15%of i
EFFECTIVE JULY 1, 2019
YEARS Reflects Base Salary at Step 15 plus longevity increment
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16-20 6%
of CL1,
ST1

$98,668.92

$104,610.46

$110,550.58

$116,493.34

$157,704.76

21-25 9%
of CL1,
ST1

$100,350.83

$106,460.59

$112,568.80

$118,679.82

$160,737.47

26-30
12% of
CL1,ST1

$102,032.74

$108,310.73

$114,587.01

$120,866.29

$163,770.18

31+ 15%
of CL1,
ST1

$103,714.65

$110,160.86

$116,605.23

$123,052.76

$166,802.89

EFFECTIVE JULY 1, 2020

YEARS

Reflects Base Salary at Step 15 plus lon evity increment

16-20 6%
of CL1,
ST1

$113,469.26

$120,302.03

$127,133.17

$133,967.35

$140,807.82

21-25 9%
of CL1,
ST1

$115,403.45

$122,429.68

$129,454.12

$136,481.79

$143,515.60

26-30
12% of
CL1,ST1

$117,337.65

$124,557.33

$131,775.06

$138,996.23

$146,223.38

31+ 15%
of CL1,
ST1

$119,271.84

$126,684.99

$134,096.01

$141,510.67

$148,931.16

EFFECITVE JULY 1, 2021

YEARS

Reflects Base Salary at Step 15 plus lon evity increment

16-20 6%
of CL1,
ST1

$127,085.57

$134,738.28

$142,389.15

$150,043.43

$157,704.76

21-25 9%
of CL1,
ST1

$129,251.87

$137,121.25

$144,988.61

$152,859.60

$160,737.47

26-30
12% of
CL1,ST1

$131,418.17

$139,504.22

$147,588.07

$155,675.78

$163,770.18

31+ 15%
of CL1,
ST1

$133,584.47

$141,887.18

$150,187.53

$158,491.95

$166,802.89

3.9.

Non-Contract Faculty Service Increments

A $800 $750 annual service increment based on years of service to the District shall be
added to the basic salary of a non-contract faculty member after every 30 semesters of service
for those academic years in which such faculty member is employed by the District.
Subseguently, an additional $750 will be added for every 10 semesters of service for those
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3.10.

3.11.

3.13.

3.14.

academic years in which such faculty is employed with the district. This provision applies only
to non-contract faculty.

State Certification Salary Credit

A $250 $500 per semester salary credit will be added to Classes | through iV for contract faculty
and a pro-rata salary credit commensurate with the semester load shall be added for non-
contract members who are admitted to practice before the California Bar, are Certified Public
Accountants, or who hold registration, certification, or licensure from the State of California
for Engineer, Architect, Landscape Architect, Radiological Technician, EMT/Paramedics,
Automotive Technician, Registered Nurse, Dentist or Dental Hygienist, if and only if such faculty

of Record in conjunction with the current “Minimum Qualifications for Faculty and Administrators

in California Community Colleges” handbook. Faculty shall not be eligible for more than one
salary credit per semester.

Temporary Faculty

Temporary faculty (substitutes) shall be paid on a monthly basis, from the first day of
assignment, limited to a maximum salary equal to Step 8 in Class | when such assignment
occurs under one of the following conditions:

3.11.A. To replace a contract or reguiar faculty member who is on leave of absence for one
semester or longer, when such replacement requires the temporary faculty member to
work more than 67% of a full-time assignment; or

3.11.B. When such temporary faculty member replaces the same contract or regular faculty
member for a period of more than 20 consecutive working days at more than 67% of a
full-time assignment: or

3.11.C. To meet a temporary increase in enrollment which, in the judgment of the District will
not warrant creation of a permanent position, but which requires  that the temporary
faculty member work more than 67% percent of a full-time assignment.

Voluntary Deductions

The District will provide to all faculty access to voluntary deductions for approved vendor
accounts, which may include, but are not limited to, Roth 403(b) and 403(b) IRAs. Prior to any
changes being made to approved vendors, the District shall notify all faculty of said changes.

Use of Professional Experts

3.14 A A Professional Expert may be used for the temporary employment of a person in

conjunction with a specific, limited-term project (typically a grant or other specially-funded

roject) requiring professional knowledge. skills or technical expertise.

3.14.B All professional expert positions shall be first advertised to all faculty, and faculty shall be

10
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given first consideration for all professional expert positions.
3.14.C Empl

ent of Professional Experts is ropriate under the following circumstances:
(1) The conditions of service are not appropriate to an other category of tempora
employment (i.e., nonclassified. short-term employee, nonclassified substitute

employee, student employee), and
(2) The conditions of service meet all of the following criteria:
1. E

mployment must be in conjunction with a specific, limited-term project. The

project must have defined starting and ending dates.
2. The service to be performed must require a unigue or specialized background
not commonly found in the labor mark evidenced by profess

et _as rofessional
knowledge. education, licensure or cerfification AND/OR specialized
rofessional/occupational training. experience skills or technical expertise. The

Professional Expert must possess bona fide qualifications appropriate to the job
assignment,
3. The service to be performed is NOT of a type designated as “academic” in Title 5 of
lifornia C i i i i

e e of Administrative Requlations (i.e. rvice which requires state-
mandated minimum qualifications). The following services are considered ‘academic”
and are specifically excluded from the Professional Expert category:

1 Instruction in any course offered for credit or for_which apportionment will be

claimed;
2 Related academic student support services (e.g.. counseling. EOPS and DSPS
services).

3.14D Terms of Employment: Professional Ex erts are temporary employees. They are employed on
an ‘as needed” basis, subject to termination at will by either the District or the employee.

3.14E Compensation: Professional Experts will be compensated at the appropriate _hourly rate
according to the Faculty Hourly Rate Schedule defined in Section 3.4.B(1) in effect at the time of
employment.

Non-Credit Courses

All non-credit courses shall be compensated at the lecture credit.

(8]
e
(4}

l.

11



Ventura County Community College District

Medical Contributions Analysis

MONTHLY EMPLOYER CONTRIBUTION

Status | Gallagher Average Survey | CalPers Choice Premium
E $656.26 $654.50

EE $1,287.82 $1,309.00
Family $1,774.41 $1,701.70

Current District Proposal to move to CalPers Choice is in
alignment with Gallagher Survey results.

Current VCCCD Composite Rate: $2,129.26

Composite rate is per employee irrespective of their status.




Ventura County Community College District

AFT Retiree Medical Analysis

AFT RETIREES MEDICAL IMPACT ON SALARY

Total cost Retiree Medical $9,008,959
Cost of 1% Salary FT Faculty $568,900
$9,008,959/5568,900 15.84%

Current employees bear cost of retired employee
medical benefits.




Ventura County Community College District

COLA Analysis

IMPACT OF FIXED COSTS TO NEW MONEY

COLA Increase 3.26%
Fixed Costs Increase
Step & Column 1.69%
STRS Retirement 2.20%
Health & Welfare .98%
Total 4.87%
Impact -1.61%

New COLA does not cover increases to fixed costs.




Book
Section
Title
Code
Status

Legal

Adopted

Last Revised

VCCCD Administrative Procedure Manual
Chapter 5 Student Services

AP 5700 ATHLETICS

AP 5700

Active

California Community College Commission on Athletics Constitution and Bylaws
California tducation Code, Section 66271.6 and 66271.8
California Education Code, Secticn 78223

Title IX Education Amendments of 1972

June 23, 2009

February 10, 2015

The athletic programs and students participating in athletics at the colleges shall comply with the laws, rules and regulations established by
the State of California and by the Califormnia Community College Athletic Association (CCCAA).

Authority for developing, implementing and monitoring these procedures is vested in the president of each college, with the assistance of the
athletic program dean and athletics director.

Recruitment

Athletic recruitment will follow the procedures established by the California Community College Athletic Association (CCCAA) Bylaw 2 and its
subsections, and covering: athletic recruiting; representatives and agents; first contact; contact from outside a district’s recruiting area; out-of-
state recruiting; high school data; out of recruiting area evaluation of athletes; dissemination of recruitment bylaw; all-star contests and



competition; coaches speaking or attendance requests; subsidizing, inducements and special privileges; and use of intemet web pages.

Eligibility

Athletic eligibility will follow the procedures established by the CCCAA Bylaw 1 and its subsections, and covering: amateurism; residence;
academic eligibility; eligibility certification; season of competition; eligibility for continuing competition; number of seasons of competition;
iiness or injury; multi-college district competition; transfer; cross-gender participation; freelance participation; club team participation; junior
varsity and reserve team paricipation; competition/participation of individuals; mandatory service; dropped sports; and emerging sports.

The following procedural guidelines shall be used in the determination of the eligibility of student athietes to participate in intercollegiate
sports:

o An Admissions & Records staff member will attend the first team meating to oversee the completion of eligibility paperwork and answer
questions.

» Student athletes will be required to submit official high school and college transcripts before being certified as eligible to participate in a
sport.

» Admissions & Records staff members will compare athletic eligibility paperwork to the application for admission and high school/other
college transcripts to verify accuracy and consistency of information required to determine both athletic eligibility and residency status
for enrollment fee purposes.

Reporiing
Athletic teams will comply with the reporting requirements of the CCCAA and will provide any data reports that may be required by the District
Board of Trustees.

Proaram Review

Student-athlete standards cf academic progress will follow the procedures established by the CCCAA governing academic eligibility.
Specifically, the student athlete must be continuously and actively enrolled and attending class in a minimum of 12 units during the season of
sport. Of the 12 units, at least 9 shall be attempted in courses counting toward remediation, career technical education/certificate courses,
associate degree requiremenits, transfer/general education, and/or lower division major preparation courses as defined by the college catalog
and/or articulation agreements.

Athletic programs in the district will participate in systematic program review as defined both by their respective colleges and by the rotating
schedule established by the CCCAA.

Funding and Fiscal Oversight

All athletic funds shall be collected by and/or deposited with the College’s Business Office. No individual, other than the district Vice
Chancellor, Business and Administrative Services may open any bark account for any purpose. All financiat records are to be maintained
through the District’s central financial management system (Banner) and are subject to annual audit. The receipt of funds is to be handled in
accordance with procedures established oy the District. All funds shall be expended in accordance with procedures as established by the
District and are subject to the approval of the district Vice Chancellor, Business and Administrative Services or designee, the college Vice
President, Business, or designee; and the college Athletic Director. Approval shall be obtained each time before any funds may be expended.
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