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13.1  Department Chairs.

The number and designation, creation, rearrangement, and deletion of Department Chairs shall
be established by the District.

13.1.A. The Department Chalr will be a faculty member nommated at an ,nctgrﬁ_wianneuneed

ARTICLE 13 Department Chairs/Facilitators

Department Chalr is subject to approval by the College Presndent In the event the
College President fails to approve the elected chair, the department faculty will submit
another name for approval to the College President. In the event the department
members decline or fail to select a Department Chair, the Dean/immediate supervisor
shall recommend a faculty member to the College President. Any faculty member so
recommended may refuse to serve as Department Chair. A Department Chair will be
appointed for a term of two years.

13.1.B. In departments such as, but not I|m|ted to DSPS EOPS AthIetma,_lhm,_@r-Nursmg,

13.1.D..

ha gar term Department Chalrs shall be evaluated
annuauy-by the Dean/lmmedlate superwsor b . iment-Chat tarm
and-annrually-and by faculty members in the department and shaII be evaluated w1th
regard to the dutles of Department Chalrs MMMM

13.1.E. A Department Chair may be removed from the as5|gnment by the College PreS|dent for

unsatisfactory performance,; butinet consideralions, budgetcensiderations-or at the

written request of a majority of the contract and non-contract department members.
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13,1.F. Reassigned time shall be computed using a count of the total number of faculty in
e-lo assioned toteach glassesfor in the department.

The total number of faculty shall be calculated as_the sum of:

e pombiped FHEE sveraae pumber ol such amployses fomdhe prawioee year sfalland
spnngterms SR-shall be ealoulsies

1 FTEF for each full time dlar-contracl employee (regardless of reassigned time for _..-—"[Formatted: Strikethrough

any fuu time employes but for full time contract employees assiunad to more than one
iscipline, their load shall be pro-rated in this calculation to that which is relevant to the

Department assigned) and 0.2 for each hourly faculty member (regardless of each

individual wark offer/assignment}:
E
(1)  ReassignedTime: Reassigned Time. “ | Formatted Table ]
FTEF
1496oriess B | Formatted: Highlight ]
\‘\l Formatted: Highlight J
1.5-30 2.1 *{ Formatted: Highlight |
‘1 Formatted: Highlight ]
3.1-5.49 Sorless 3 _20FTE
= _‘é_.a-‘- . S ___"1 Formatted: Highlight l

656-—99 10More

4 32FTE
than 310 8.10
10.0%4 — 13.0More-than
5 5 44FTE
13,1-16.0 6 SFTE
Maore-than 16,1 or more 87 B8FTE /-;[_Formatted: Highlight
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Sospon-cotiae!

ETEE inadapartmentic basad-onthe toal ETEE for all.conteacl o
- S o o -1 FegHa

== -—'} Commented [MWS1]: Isn't this redundant of 13.1.F?

2) Monthly Salary Differential

A monthly salary differential of $1900-$400 $278 for a lotal of ten months willbe -[ Formatted: Strikethrough

paid to each Department Chair who qualifies for any reaSS|gned tume for the

= /‘{ Formatted: Font: Bold, Strikethrough

a55|gnment of a Department Cha|r

HORASe e Epaiten [Thls salary .~ Commented [VPK2]: This sentence may be
dlfferentnal shaII be added to the contract faculty member s regular salary for unnecessary dependent gﬁon acceptance of the chart
STRS purposes if allowed by the STRS. presented in 13 1.F.(1) above.
ici P i + -~ | Formatted: Indent: Hanging: 0.5", Space After: 0.4 pt,
(3] Hourly Pay To Participate In, And Coordinate Evaluation Of, And Numbered + Levelz 1 + Numbering Style: 1, 2, 3, .. + Start
Interface With, Hourly Faculty at: 2 + Alignment: Left + Aligned at: 1.5" + Indent at: 1.5"

AFT Articles 3, 4, 5, 6, 13, 21 + App. F — Feb 2, 2018 - NOT A PACKAGE PROPOSAL



For every hourly faculty member in the department, determined by the average of
Fall terrm census-and Spring terms.census, th?l%r?a?rﬁent Chair shall be paid a
total for the year of one hour of pay at the appropriate hourly rate.

{3}(4) Additional Weeks of Employment Per Year

Commencing with the 2013-2014 academic year, Ddepartment Cehairs will be
granted one additional week of employment per year to be jointly scheduled by
the Dean/immediate supervisor and the Department Chair. If the Department
Chair is granted ,8-6_.6 reassigned time pursuant to this provision, then that
Department Chair also shall be granted an additional one week of employment
per year (for a total of two additional weeks of employment) to be jointly
scheduled by the Dean/immediate superwsor»g@_jﬂgﬂgmm_gnﬂ[ Ifa
department has 20 FTEF or more faculty over the previous year's Fall and Spring
terms census, then the Department Chair will be granted two additional weeks of
employment per year (for a total of three additional weeks of employment) to be
jointly scheduled by the Dean/immediate supervisor.and the Department Chair.
Additional weeks shall be added to the contract faculty member's regular salary
for STRS purposes if allowed by the STRS.

13.1.G. All Department Chairs who have not served as a Department Chair nor received Chair
otientat _,|on dunng the last three- two years shall be reqU|red to part|C|pate in Department
g anta shal =

13.1.H. The Department Chair may request that an Assistant-Chair be appointed. The Assistant-
Chair will be a faculty member nominated by department members through a process
established by the department. The Assistant Chair is subject to approval by the College
President. An Assistant-Chair will be appointed for a term of one year. The Assistant-
Chair shall assist the Department Chair in the performance of her/his duties in
accordance with the needs of the department as determined by the department, The
Assistant-Chair shall be paid a pro-rata share of the hourly pay calculated in Section
13.1.F(3) that would have been paid to the Department Chair. An Assistant-Chair
assigned to the Department Chair with duties other than evaluation shall receive a pro-
rata share of the release time calculated in Section 13.1.F(1) that would have been
provided to the Department Chair.

13.1.1. The Department Chair shall provide leadership to the department and shall assist the
Dean/immediate supervisor in duties such as:

) Recruitment, selection, and orientation of the new faculty and classified
. employees who will be assigned to the department.

(2) Development of department's instructional { non-instructional schedule.

(3) Development and revision of curriculum including course outlines and course and
catalog descriptions.

4) Evaluation of faculty in the department.

(5) Development and conducting of department meetings, and preparation and

distribution of minutes of all such meetings.
(6) Communications with students, facuity, and other employees.
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(7) Fasiitatingthe-M maintenance-and imprevementeHacilities: aguiprmant-and — I[ Formatted: Strikethrough }
supplies

(8) Representation of, and liaison/advocacy for, the department within the
College/District.

{9) Development and revision of program review documents. ;and-student-learning — [ Formatted: Strikethrough ]
outcomessarvice-unit oulsomes 1enk-pr 865

(10)  Suggesting facully o the Dean for substitute classroom/non-classroom
assignments, as the needs arise.

i1 Participation in the depariment’'s budgel process.

(9)(12) Coordination of review of requisile challenges ar course placemeant exams

(1 MM@@WMWWM&M&&M% _———{ Formatted: Strikethrough, Highlight ]
saRwhich-thatarereasanably related 1o the needs ol tha i
Bepaﬁmemﬂana-the—caueg&and that are gresented in wiiting.

13.2  Facilitators.

The number and designation of Facilitators shall be established by the College President.
The duties of a Facilitator shall be determined and assigned by the immediate supervisor. All
Facilitator positions will be advertised at the college at least five ten (10) working days prior to
selection. The appropriate manager shall interview qualified applicants and make a
recommendation to the College President.

Exceptions to the above shall be made for facilitator hours related to the following assignments:
EOPS Counselor/Coordinator

Coordinator, Speaial-Educa

srtlisabled Student Programs and Serviges

Velerans-Counselor/Goordinator
Coordinator, Student Health Services

TransferCenter-Coordinator

Off-Campus Programe Coordinater | Formatted: Space After: 11.15pt

13.2.A. A Facilitator differs from a Department Chair in that the former is responsible for such
things as a facility, activities, programs, special functions, events, or campus services. A
Facilitator does not participate in the evaluation of faculty.

13.2.B. The extra duties of a facilitator shall be compensated at the appropriate established non-
contract hourly rate.

13.2.C. Contract or non-contract faculty members serving as facilitators may have additional
hourly assignments in combination with the facilitator assignment as specified in Section
5.4.A

13.2.D. Non-contract faculty shall continue to accrue non-contract longevity during their service as
facilitator.
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