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8.5 Parental Leave.

Faculty members are eligible for leaves cf .:bsence wlrgn 5316 absence is due to pregnancy, n' I

convalescence from childbirth, the birth cr a cr:ild, oi'placement of a child in connection with the
adoption or foster care of the child by tnc laciilty 'nember.

Anyfaculty memberwho is required to abserrt herself from herduties due to pregnancy, convalescence
from childbirth, the birth of a child, oi'plau':ment of a child in connection with the adoption or foster
careofthechildshall begrantedpal-enr.ri eaver,nrithcutlossofpayforaperiodnottoexceed21
calendar days Such leave shall be ur:iliz:d ',vitliin the first three (3) months following chrldbirth or the
placement of a child in connection with rh: adoption or foster care in the home and be used in one 2 i
calendar days' block of time.

Any faculty memberwho is requireC to a5:en, hirnself from his duties because of birth of a child, or
placement of a child in connection with a:l:ptl.on !-r'oster care shall be granted parental leave witlour
loss of pay for a period not to exceed 2 r :;riendar ciays Such leave shall be utilized within the first three
(3) months following childbirth or the p:;r.:me,rl oi;rn adopted child or a foster child in the home and
be used in one 2l calendar days'blocl< o1 r'ne.

Faculty members who have exhaustcd rli ,r';aiiabie sick leave, including all accumulated sick leave, and
continue to be absent due to pregn.r nc',, i. ;;tv;is5^.,rrce from childbirth, the birth of a cnild, or
placementofachildinconnectionrvi.hri :aooptionorfostercareofthechildbythefacultymember
may be eligible for up to 12 weeks oi ie.r ,i, ca,i at iro iess than 50% of his or lrer regular salary per
California Education Code section 87:'SO I The i2-aiorl<week period shall be reduced by any periorJ oi
sick learre, inclr-rding accumulated sii.ii ie:r r':. 1,,.r iien ci rrr"ing a period of parental leave. A faculty rrremi;er
shall not be provided more than one 12-'r,':;rk,,reell period ior parental leave during any 12-month
period. Parenlal leave tai<en purSUai,'.:rl;,ris:eCl lcir snall run concurrentlywith parental leave iaken
under the California Family Rights Ac;.

Nothing in this Article shall hre constru:: j ::) as 1o oeprive any faculty member of such ieave rights unrlrr
the other provisions of this Agreement ir.,r absenr:c ri rlq 1n illness or injury resulting from pregnancy,.

8.6 Sabbatical Leave
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