
Article 3
Salary

New employees must provide written documentation of non{istrict teaching
experience not later than thirty (30) days following hire. 

I(2) The maximum monthly rate for long-term substitutes is 1/1 0 of Class t,

Step 8, with credit for
area of the assrqnment exoerience and oro-rata credit for all partlime
teachino or exoenence rn the occuoational area of the assionment or Dricate
teachino exoerience for the ourDose of salarv-steo olacement
expe+rene+a+d pre rata eredri fer Distriet pad ttme feaehing experrenee,
subject to such exceptions as the Goveming Board may determine in
individual cases.

At the option of the contract employee, the annual salary may be paid in ten
or twelve equal monthly payments.

3.2 Cless#ieati€€-lnitial Placement on lnstructor Salary Schedule

lnrtial Pllacement in the salary classification set forth in Section 3.1 shall be determined b,

the District according to the following criteria, after receipt bv the VCCCD Human Resource
Deoartmentof appropriateverificationoftrainingandexperience. All professional training
shall be evaluated in terms of semester units (e.9., one-quarter unit equals 2/3 semester
unit). New hrres are encouraoed to submit in oerson to VCCCD Human Resources ail
substantiatinq documentation in suooorl o{ rnitial olacement and to request a date-stamoed
coov cf their submission. -if subslantiatino documentation in suDoort of Lnitial olacement rs

submitted electronicallv bv a new hire. the VCCCD Human Resources Deoartment shall
communicate via email withrn two (2) workinq davs of receipt of the substantiatinq
documentation rn support of the new hire s initial olacement. The VCCCD Human

Resources Department shall communicate vra e-mail to the new hire within ten L10) davs
the disoosition of their initiai olacement.

lvlovement from one class to anolher on the basis of vocational credentials and experience
requires that the employee be teaching in a vocational subject matter area.

3.2.A. Qualifications for Class I are:

(1 ) Possession of a Bachelor's degree from an accredited college or university;
or

(2\ Possession of an appropriate credential or Minimum Qualifications in a

vocational subject matter, based on occupational experience.

(3)
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3.1 .D. Effective July 1, 2015, the salary schedule for full- and part-time facutty shatt be
increased by 3.02o/o.

3.1.E. Effectrve Julv i . 20 1 6 and nenceforward. a orooortional share cf aii pos tlve Cost ot
Lrvrnq Adiustments {CCLA,, orowth fundinq and all cther reneral firnd revenue recelved bv


