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ARTICLE 1
Effective Date and Parties to Agreement

1.1 This collective bargaining agreement (hereafter referred to as “Agreement”) is made and
entered into November 13, 2007, between the VENTURA COUNTY FEDERATION OF
COLLEGE TEACHERS, AFT, LOCAL 1828, AFL-CIO (hereinafter referred to as “Federation”)

and the VENTURA COUNTY COMMUNITY COLLEGE DISTRICT (hereinafter referred to as
“District”).




ARTICLE 2
Recognition

21

2.2

The District recognizes the Federation as the exclusive representative for all academic
employees (hereafter referred to as “bargaining unit” or “unit”) set forth in the June 2, 1977
Educational Employment Relations Board Certification of Representative, as amended:

The bargaining unit INCLUDES: All full-time and part-time academic employees, except
management, supervisory, and confidential employees as defined in the Educational
Employment Relations Act, including persons employed in the following classifications:

Instructor

Counselor

Associate Librarian
Specialist

Coordinator

Student Personnel Worker
Facilitator

Coach/Athletic Director
Department Chair

The bargaining unit EXCLUDES all classified employees and all management, supervisory
and confidential employees, including the following positions:

Chancellor

Vice Chancellor

Associate Vice Chancellor
President

Executive Director
Executive Vice President
Vice President

Dean

Director (excluding athletics)

The parties shall jointly petition the California Public Employment Relations Board for such
unit modification as may be necessary to implement the terms of this Section.

The words "faculty" and "faculty member” as used hereinafter in this Agreement refer only
to such persons as are members of the bargaining unit defined in Section 2.1 above. The
term “contract faculty member" shall mean a faculty member who is employed on the basis
of a contract, as defined in Section 87601 (a) of the Education Code. The term "non-
contract faculty member" shall mean a faculty member who is employed on the basis of an
offer of temporary employment. The term "regular faculty member" shall mean a contract
faculty member, as defined above, who is reemployed as a contract faculty member
subsequent to his/her second year of contract employment.




ARTICLE 3
Salary

3.1 All contract faculty members shall be compensated on the basis of the following schedule,
effective July 1, 2006:

CLASS I I 1] v \Y
Step
1 40,862 44,949 49,034 53,121 57,206
2 42,906 46,991 51,078 55,162 59,248
3 44,949 49,034 53,121 57,206 61,292
4 46,991 51,078 55,162 59,248 63,334
5 49,034 53,121 57,206 61,292 65,377
6 51,078 55,162 59,248 63,334 67,424
7 53,121 57,206 61,292 65,377 69,465
8 55,162 59,248 63,334 67,424 71,508
9 57,206 61,292 65,377 69,465 73,550
10 59,248 63,334 67,424 71,508 75,593
11 61,292 65,377 69,465 73,550 77,635
12 63,334 67,424 71,508 75,593 79,679
13 65,377 69,465 73,550 77,635 81,721
14 67,424 71,508 75,593 79,679 83,764
15 69,465 73,550 77,635 81,721 85,810

3.1.A. Salary Adjustment

1)

(@)

Effective July |, 2007 faculty salary schedules shall be increased by

6.23%.

The allocation for contract and non-contract faculty assignment
compensation is based upon 5% of total salary and benefit costs for all
faculty assignments for the fiscal year ending June 30, 2007 (actual
expenditures), adjusted for the 2007-08 net change in health and welfare
benefits and agreed-upon by the District and Federation.

Effective July 1, 2008

a. Allocation for contract and non-contract faculty assignment
compensation.

1)

The District shall calculate an allocation for an increase in
faculty compensation. That allocation shall be calculated
as 5.25% of total salary and benefit costs for all faculty
assignments as projected for the fiscal year ending June
30, 2008 (actual expenditures), and agreed-upon by the
District and Federation.

2) That allocation will be split between contract and non-
contract faculty based on their proportionate share of the
cost of a 1% salary increase. This will result in an equal
effective increase in compensation for both contract and
non-contract faculty.

b. The allocation for contract faculty will be distributed in the following
manner:

1) To cover the change in costs of new or existing health and

welfare plans for contract faculty, as projected for fiscal




Article 3
Salary

3.1.B.

year 2008-09, and agreed-upon by the District and
Federation (an increase in costs will be deducted from the
allocation, while a decrease will be added to the
allocation);

2) the remaining amount will be used for a general salary
increase of 4.25% effective July 1, 2008. If necessary, the
district will provide additional funds to guarantee a 4.25%
general salary increase for contract faculty.

3) any funds remaining after the funding of b. 1 and b. 2 shall
be applied for the purpose of an additional general salary
increase and/or longevity pay for contract faculty. AFT
agrees to notify the District in writing of the amount by
May 1, 2008.

C. The allocation for non-contract faculty will be distributed in the
following manner:

1) to provide a non-contract salary schedule adjustment
equivalent to a 4.25% increase in part-time compensation
applied in a manner agreed upon by the District and the
Federation to move toward pro-rata pay.

2) to provide an amount to be used to cover the costs of new
part-time faculty health and welfare plan as agreed upon
by the District and the Federation provided that a sufficient
number of eligible part-time faculty choose to participate.
AFT agrees to notify the District in writing of the amount
by May 1, 2008.

3) any remaining funds after funding c. 1 and c. 2 shall be
applied for the purpose of further pro-rata pay salary
adjustments.

3) Effective July 1, 2009

For the third year of this Agreement, Section 3.1.A will be reopened for
negotiations.

Distribution of Pro-rata Funds

The goal of the parties is to implement a pro-rata pay process that, over time,
equalizes non-contract classroom faculty salaries to 75% of contract classroom
faculty salaries and non-contract non-classroom faculty salaries to 100% of
contract non-classroom faculty salaries.

Effective July 1, 2008, non-contract faculty will be paid based upon load and a
salary schedule of 3 columns and seven steps. Non-contract classroom
assignments and non-contract non-classroom assignments will be paid from
separate salary schedules. The goal of pro-rata is to move the non-contract salary
schedules toward a pro-ration of Columns |, Ill, V and steps 1 through 7 of the
contract faculty salary schedule.

The above pro-rata will be allocated to those steps and columns on the hourly
salary schedule which are farthest away from the 75% goal. Amounts from the
pro-rata will be distributed first to the lowest percentile step and column placement
to bring it equal in percentage to the second lowest percentile placement. As
funding permits, secondary, tertiary, etc. distributions will be made to each
combined placement to move them to the next highest percentile placement. This
process will repeat until the pro-rata funding is exhausted.
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3.2

The amounts required to advance each placement will be based on the actual
loads taught within the placement category the previous academic year.

3.1.C. Salary is also subject to the following conditions:

1)

()

3)

New contract employees shall receive a maximum of seven years credit
for prior full-time experience and pro-rata credit for District part-time
teaching experience for the purpose of salary-step placement. New non-
contract employees shall receive a maximum of three years credit for prior
full-time teaching experience for the purpose of salary-step placement.

The maximum monthly rate for long-term substitutes is 1/10 of Class |,
Step 8, with credit for prior full-time experience and pro-rata credit for
District part-time teaching experience, subject to such exceptions as the
Governing Board may determine in individual cases.

At the option of the contract employee, the annual salary may be paid in
ten or twelve equal monthly payments.

Classification on Instructor Salary Schedule

Placement in the salary classification set forth in Section 1, above, shall be determined by
the District according to the following criteria, after receipt of appropriate verification of
training and experience. All professional training shall be evaluated in terms of semester
units (e.g., one-quarter unit equals 2/3 semester unit).

Movement from one class to another on the basis of vocational credentials and experience
requires that the employee be teaching in a vocational subject matter area.

3.2.A. Qualifications for Class | are:

(1)

(@)

3)

(4)

(5)

Possession of a Bachelor's degree from an accredited college or
university; or

Possession of an appropriate credential or Minimum Qualifications in a
vocational subject matter, based on occupational experience.

One additional step in Class | shall be granted for 15 semester units
appropriate to a Master's degree; or, in the case of instructors teaching
under vocational credentials or Minimum Qualifications, to a Bachelor's
degree and in excess of those units required for the vocational credential
or Minimum Qualifications.

A second additional step in Class | shall be granted for 30 semester units
appropriate to a Master's degree; or, in the case of instructors teaching
under vocational credentials or Minimum Qualifications, to a Bachelor's
degree and in excess of those units required for the vocational credential
or Minimum Qualifications.

One such added step shall be deducted when transferring to Class Il; two
such added steps shall be deducted when transferring to Class Il or a
subsequent salary class.

3.2.B. Qualifications for Class Il are:

1)

)

Possession of a Bachelor's degree from an accredited college or
university, plus 45 semester units of appropriate study completed after the
receipt of the Bachelor's degree and possession of a Master's degree from
an accredited college or university; or

Possession of an appropriate vocational credential or Minimum
Qualifications, possession of a Bachelor's degree from an accredited
college or university, 15 additional appropriate semester units as approved
by management beyond the Bachelor's degree, four years of full-time paid
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3.2.C.

3.2.D.

3)

(4)

occupational experience directly related to the major instructional
assignment in excess of those years of full-time occupational experience
required to qualify for the vocational credential or Minimum Qualifications;
or

Possession of an appropriate vocational credential or Minimum
Qualifications, based on occupational experience, 15 semester units in
addition to those required for such credential or Minimum Qualifications
and appropriate to instruction in such vocational area, four years of full-
time paid occupational experience directly related to the major instructional
assignment in excess of those years of full-time occupational experience
required to qualify for the vocational credential or Minimum Qualifications.

Upon the attainment of tenure and the completion of one additional year at
Step 15 in Class I, an instructor may move horizontally to Class ll, to the
same ratio relationship occupied in Class |, and then be granted the
additional year of experience. Article 3.2.A(5) above will be applied where
appropriate.

Qualifications for Class lll are:

1)

(2)

3)

Possession of a Bachelor's degree from an accredited college or
university, plus 60 semester units of appropriate study completed after the
receipt of the Bachelor's degree and possession of a Master's degree from
an accredited college or university; or

Possession of an appropriate vocational credential or Minimum
Qualifications, possession of a Bachelor's degree from an accredited
college or university, 30 additional appropriate semester units as approved
by management beyond the Bachelor's degree, four years of full-time paid
occupational experience directly related to the major instructional
assignment in excess of those years of full-time occupational experience
required to qualify for the vocational credential or Minimum Qualifications;
or

Possession of an appropriate vocational credential or Minimum
Qualifications, issued on the basis of occupational experience, 30
semester units in addition to those required for such credential or Minimum
Qualifications and appropriate to instruction in such vocational area, four
years of full-time paid occupational experience directly related to the major
instructional assignment in excess of those years of full-time occupational
experience required to qualify for the vocational credential or Minimum
Quialifications.

Qualifications for Class IV are:

(1)

(2)

Possession of a Bachelor's degree from an accredited college or
university, plus 75 semester units of appropriate study completed after the
receipt of the Bachelor's degree and possession of a Master's degree from
an accredited college or university; or

Possession of an appropriate vocational credential or Minimum
Qualifications, possession of a Bachelor's degree from an accredited
college or university, 45 additional appropriate semester units as approved
by management beyond the Bachelor's degree, four years of full-time paid
occupational experience directly related to the major instructional
assignment in excess of those years of full-time occupational experience
required to qualify for the vocational credential or Minimum Qualifications;
or
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3)

Possession of an appropriate vocational credential or Minimum
Qualifications, issued on the basis of occupational experience, 45
semester units in addition to those required for such credential or Minimum
Qualifications and appropriate to instruction in such vocational area, four
years of full-time paid occupational experience directly related to the major
instructional assignment in excess of those years of full-time occupational
experience required to qualify for the vocational credential or Minimum
Qualifications.

3.2.E. Qualifications for Class V are:

1)

Possession of an earned Doctorate degree granted by an institution
accredited for graduate or professional study.

3.3 Administration of the Salary Schedule

3.3.A

3.3.B.

Initial placement on the salary schedule shall be subject to the following conditions:

1)
(2)

()

(4)

Professional preparation as defined in Articles 3.3A (2), 3.3A (3), 3.3A (4).

Prior full-time professional teaching experience on a year-for-year basis
and pro-rata credit for District part-time teaching experience, not to exceed
seven years of such credit, for persons initially placed on the salary
schedule.

Credit for closely related non-teaching experience at the rate of one year
of credit (not to exceed seven years total) for each two years of experience
outside the teaching field, where such activity occurs beyond years of
required experience that are used by a state agency in awarding a
credential or Minimum Qualifications. All such experience shall be subject
to evaluation and approval by the District.

The Governing Board reserves the right to make those exceptions in
salary placement it may deem essential to student, patron, or District
welfare when in the Governing Board's judgment such action is required.

Advancement on the salary schedule will be subject to all of the following
conditions:

1)

)

3)

Evaluation of course credit shall be made by the District upon the
recommendation of the College President or his/her designee.

Notice of intent to complete academic units necessary to qualify for higher
salary classification must be filed in the District's Human Resources Office
not later than June 1 of the year preceding the academic year in which
salary advancement will be sought. Confirmation of units completed must
be provided to the District Human Resources Office prior to the beginning
date of assignment in the academic year in which advancement is sought.
Verification (by official transcript) of completed units must be provided to
the District Human Resources Office not later than November 1 of the year
in which advancement is made.

Unit credit shall not be counted toward advancement on the salary
schedule unless all of the following conditions are met:

a. Unit credit shall be completed in an institution accredited by a
Regional Accrediting Commission which is recognized by the
Federation of Regional Accrediting Commissions of Higher
Education.

b. The units completed are related to the faculty member's
assignment; or are obtained pursuant to a plan of study that has
received prior approval by the Chancellor or his/her designee; or
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(4)

are unrelated to the faculty member's assignment, but have
received prior approval by the Chancellor or his/her designee.

C. The unit credit completed is upper division or graduate level
except as follows: 1) lower division units completed by a
vocational instructor who does not possess a bachelor's degree
when such units are directly related to the major area of
assignment; 2) a maximum of ten lower division units completed in
foreign language; 3) a maximum of six lower division units
completed to provide computer literacy; 4) a maximum of six lower
division units completed to provide sensitivity to, and
understanding of the diverse academic, social, economic, cultural,
disability, and ethnic backgrounds of community college students.
Introductory, general survey courses, such as Introduction to
Sociology, Economics, Anthropology, or Psychology, etc., are
excluded from this category.

d. Normally, not more than nine units total completed in
correspondence or home study institutes, as administered by an
accredited institution, may be counted for placement or
advancement on the salary schedule. Exceptions to the nine-unit
total must be approved in advance by the Chancellor or his/her
designee.

e. To be counted for advancement beyond Column I, all units must
be completed subsequent to the receipt of a Bachelor's degree
from a regionally accredited institution.

A faculty member holding more than 60% of a full-time contract, and
employed for more than 50% of the contract days specified in this
Agreement (or who is on a paid leave or is otherwise eligible for salary
advancement pursuant to Article 8 of the Agreement) shall receive yearly
salary advancement of one step, subject to the provisions of this
Agreement.

The evaluation of professional training or credits and/or degrees from foreign
institutions not on the accredited list of the California State Department of
Education may be submitted by the District for evaluation and comparability to
such accredited institutions by any of the admissions offices of the University of
California.

3.4 Rates for Non-Contract Assignments

3.4.A. For the period July 1, 2007 through June 30, 2008, all daily substitute faculty and
all other faculty paid on hourly basis, including Summer Intersession faculty, shall
be paid at the rates specified below, provided that:

3.4.B.

@)

)

The service performed by a contract faculty member who is performing
such service is in addition to any requirements prescribed as a part of
such faculty member's regular contract employment.

Non-contract faculty who are not otherwise employed by the District will be
compensated at one-half the hourly rate of pay, up to three hours per
semester, for attendance at division meetings.

Effective July 1, 2007, compensation for non-contract services, including summer
intersession, shall be based upon the following hourly schedule, and adjusted in
accordance with Article 3.1 A (2).
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District Service
Credential* Master's Degree Doctorate Degree
1 -4 semesters 45.73 49.49 57.58
5 -8 semesters 48.01 53.54 61.59
9-12 semesters 50.01 57.58 65.64
13 -16 semesters 53.53 61.22 69.69
17+ semesters 62.61 70.69 78.72
*Or minimum qualifications less than a Master's degree.
3.4.C.
Q) Movement from the "Credential" column to the "Master's Degree" column

of the non-contract salary schedule requires possession of a Master's
degree; or, for vocationally credentialed instructors only, at least four
semesters of service at the 17+ step of the "Credential" column.

(2) Payment for services for regularly-scheduled semester-long assignments
shall be made in five equal monthly installments during a semester.

3) Deductions for faculty services not rendered, and otherwise not
compensable under the terms of this Agreement for regularly-scheduled
semester-long assignments shall be made at the appropriate rate specified
in Article 3.4B for each hour for which services are not rendered.

4) When a faculty member completes only a portion of a regularly-scheduled
semester-long assignment, compensation shall be made for that portion at
the appropriate rate specified in Section 3.4B for hours of service actually
rendered.

(5) With the implementation of the new non-contract faculty salary schedule,
effective July 1, 2008, based on load, no current faculty member shall
have his/her salary reduced from the comparable rate (s)he is currently
being paid for an equivalent load/assignment. A faculty member currently
earning at a rate higher than in the new schedule will not receive increase
until his/her rate in the new salary schedule is greater than his/her current
rate.

3.4.D. Years of service for the purpose of establishing rates of pay under the non-contract
salary schedule shall be calculated by the District on the basis of faculty members'
academic service in the District, and shall be subject to the following additional

conditions:

(D) One year of service shall consist of two semesters of service.

(2) One semester of service shall require the teaching of at least one full
semester course or its equivalent.

3) One full season of coaching shall be considered equal to one semester.

4) One full Summer Intersession of service shall equal one semester.

(5) For non-classroom faculty 100 hours or more of academic non-teaching

service shall equal one semester.

(6) The maximum credit for salary advancement under this section shall be
two semesters in any one academic or calendar year.
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35 Stipend Agreement

3.5.A. The following faculty who regularly perform the following designated assignments
which necessarily extend beyond the normal college day shall be compensated for
such according to the following stipend formula based upon the current hourly rate:

3.5.B.

1)

-~ 0o o 0 T p

s o«

= © o o

S @

Coaching (per season)

Basketball
Track
Cross Country
Tennis
Swimming
Football
Baseball
Golf
Wrestling
Water Polo
Softball
Volleyball

Soccer

110 hours + 20 hours for Head Coach
80 hours + 20 hours for Head Coach
80 hours + 20 hours for Head Coach
80 hours + 20 hours for Head Coach
80 hours + 20 hours for Head Coach
110 hours + 20 hours for Head Coach
110 hours + 20 hours for Head Coach
80 hours + 20 hours for Head Coach
80 hours + 20 hours for Head Coach
80 hours + 20 hours for Head Coach
110 hours + 20 hours for Head Coach
80 hours + 20 hours for Head Coach
80 hours + 20 hours for Head Coach

Directing and Producing

Music Groups

Drama

Forensics

Dance

Journalism

Literary Magazine
Art Gallery
Telecommunications
Model United Nations

80 hours per major production

1) 50 hours per major production for director
2) 50 hours per major production for producer
90 hours + 20 hours for Head Coach per semester

50 hours per major production
80 hours per semester

50 hours per major issue

50 hours per gallery

50 hours per major production

45 hours per academic year

Automotive Technology 45 hours per academic year

(T-TEN Program)

The amounts set forth as compensation for extra assignments under Article 3.5 of
the Agreement shall be interpreted as lump-sum dollar stipends for the
performance of various types of extra responsibilities, and shall be payable in pro-
rata shares during a semester or season, whichever is applicable, to members of
the Unit performing such assignments, irrespective of the actual number of hours
expended in the performance of such duties. For the purpose of calculating the
stipends payable under this section, the rates specified in Article 3.4 shall be
utilized.

10
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3.6

3.5.C.

3.5.D.

3.6.A.

College management retains the right to determine the number and scope of
sports, teams, groups, productions; or issues eligible for stipends under Article 3.5
that exceed the requirement for a course or activity as defined in the college
catalog.

Head coaches of combined men's and women's teams shall receive an additional
20 hours per semester. If there is only one coach who has no assistant coach and
she/he assumes responsibility for both a men's and women's team, the single
coach will receive an additional 20 hours per semester.

Extra Contract Assignments

Extra days for extended contracts shall be comparable to those in academic year
1997-1998, unless the affected faculty member agrees to a different schedule of
such extra days, or their Department Chair compensation in accordance with
Article 13 modifies their extra day assignment.

Designated positions shall receive contracts in excess of ten months for
assignments indicated:

Time Subject to Assignment
Position in School Months

Instructor/Department Chair 10, 10 %4, or 10 ¥2 months
Aquatics Coordinator 11 months

Counselor 11 months

Coordinator, Student Health Services 10 ¥4 months (MC/OC)

10 ¥2 months (VC)

EOPS Counselor/Coordinator 11 months

Coordinator, DSPS 11 months

Veteran's Counselor/Coordinator 11 months

Coordinator of Institutional Research 11 months

Student Personnel Worker 11 months

Coordinator of Institutional Development 11 months

Nursing Coordinator 11 months

EATM Coordinator 11 months

Title Il Coordinator 11 months

Athletic Director 11 months

Matriculation Coordinator 11 months
Assessment/Retention Specialist 11 months

Coordinator, Dental Hygiene 11 months

PACE Coordinator/Instructor 11 months

Off-Campus Programs Coordinator 11 months

Transfer Center Coordinator 11 months

11
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3.7

3.8

3.9

3.10

3.11

Extra days of assignments for extended contract for coaching positions shall be
determined by the dean in consultation with the Federation prior to the start of the
academic year.

Extra days shall be calculated by the number of non-contractual days, excluding
weekends, that fall during the sport’s entire season, from when practice begins
through the end of playoffs. (The Commission on Athletics Constitution shall be
used to determine the dates of the start of practice and the end of playoffs for all
sports.)

The amount of the extra contract shall be determined by dividing the number of
non-contractual days (as outlined above) by 175. Example: Softball season
practice begins Jan. 9 and playoffs end May 13. During this season there are eight
non-contractual days (three holidays and five break days). Eight divided by 175 is
.0457. The extended contract for the Head Coach for softball would be .0457 of a
year.

Faculty who are in a coaching position on July 1, 2001 will not have their extra
days of assignment reduced because of the implementation of this agreement.

3.6.B. District and Federation jointly agree to appoint a committee of three
representatives each to review stipends and extra contract assignments and make
recommendations to both parties.

Monthly Rates on Instructor Salary Schedule

The basic monthly rate for a contract faculty member shall be one tenth of the yearly salary
for the class and step in which such faculty member has been placed pursuant to the
criteria and salary schedule set forth in this Article.

Contract Faculty Service Increments

Service increments based on years of service to the Ventura County Community College
District, including continuous service to the Ventura Union High School District prior to
July 1, 1962, shall be added to the base salaries as follows:

3.8.A. After 15 years: 3 1/2 % of Class I, Step 1; or
3.8.B. After 20 years: 51/2 % of Class I, Step 1; or
3.8.C. After 25 years: 7 1/2 % of Class I, Step 1; or
3.8.D. After 30 years: 9 1/2 % of Class I, Step 1.
Non-contract Faculty Service Increments

A $500 annual service increment based on years of service to the District shall be added to
the basic salary of a non-contract faculty member after 30 semesters of service for those
academic years in which such faculty member is employed by the District. This provision
applies only to non-contract faculty.

State Certification Salary Credit

A $250 per semester salary credit will be added to Classes | through IV for contract faculty
members who are admitted to practice before the California Bar, are Certified Public
Accountants, or who hold State of California registration for Engineer, Architect, or
Landscape Architect, if and only if such faculty member is teaching a course that is
specifically and directly related to the holding of such State certification.

Temporary Faculty

Temporary faculty (substitutes) shall be paid on a monthly basis, from the first day of
assignment, limited to a maximum salary equal to Step 8 in Class | when such assignment
occurs under one of the following conditions:

12
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3.12

3.13

3.11.A. To replace a contract or regular faculty member who is on leave of absence for
one semester or longer, when such replacement requires the temporary faculty
member to work more than 60% of a full-time assignment; or

3.11.B. When such temporary faculty member replaces the same contract or regular
faculty member for a period of more than 20 consecutive working days at more
than 60% of a full-time assignment; or

3.11.C. To meet a temporary increase in enrollment which, in the judgment of the District
will not warrant creation of a permanent position, but which requires that the
temporary faculty member work more than 60% percent of a full-time assignment.

Compensation of faculty members for independent research and development activities in
excess of those normally considered part of a faculty member's workload, shall continue to
be provided in those instances where District and Research and Development Committee
evaluations of a research and development proposal indicate that such compensation for
any research and development project, whether proposed by a faculty member or
requested by the District, shall be established by the District on the basis of available
budget funds, the probable value of the completed research and development to the
District educational programs, and the anticipated amount of work needed to complete
such research and development.

The District will provide faculty access to voluntary deductions for approved vendor
accounts.

13



ARTICLE 4
Health and Welfare Benefits

4.1

4.2

4.3

4.4

The District during the term of this agreement will continue to offer Blue Cross for eligible
faculty members, dependents, and domestic partners in accordance with the plan design in
effect as of June 30, 2007 as modified by the implementation of an out-of-pocket maximum
for prescription drugs. Effective July 1, 2007, the out-of-pocket maximum is $500 per year
per person/$1,000 per family for mail order Rx. Any future modifications in the faculty
health plan designs or changes in carriers proposed by the Joint AFT/Management Health
Benefits Committee (described in Section 4.7) must be agreed to in writing by the AFT and
the District. The District will, during the term of this Agreement, and subject to the
remaining provisions of this Article, continue to offer Delta Dental and vision coverage for
eligible faculty members and their dependents and domestic partners under the existing
plans, or under such plans as recommended by the Joint AFT/Management Health Benefit
Committee, and approved by the AFT and the District.

An eligible faculty member who wishes to have health coverage provided through Kaiser or
another HMO agreed upon by the AFT and the District rather than Blue Cross may do so,
provided that the District's share of the cost for such coverage shall not exceed the amount
it would otherwise contribute for Blue Cross medical and vision coverage under this
Agreement. The District's contribution shall in no event exceed the full cost of the monthly
premium for any such coverage. The deletion or addition of any federally qualified HMO to
the options available to faculty members shall only be by joint agreement of the parties.

Faculty members bear the responsibility for meeting all requirements for eligibility in any
plans provided by the District and for properly completing enroliment and/or application
forms.

4.4.A. Contract Faculty Eligibility

Faculty members eligible to participate in the District-provided insurance benefits
and to receive District contributions toward these benefits are those employed
under contract during the regular college year on at least a half-time basis. In
order to qualify for domestic partner coverage, faculty members and their partners
must provide the District with proof of a filed Declaration of Domestic Partnership
with the California Secretary of State, pursuant to Section 3 of AB205.

4.4.B. Non-Contract Faculty Eligibility

(1) The District will pay a pro-rata amount to provide medical benefits to non-
contract faculty members teaching in two or more community college
districts with a combined workload of at least 100%.

(2) The District will pay 50% of the premium cost to provide medical benefits
to non-contract faculty members whose teaching assignment equals or
exceeds 50% of a full-time load in the District (or 40% for those enrolled in
the plans prior to July 1, 2007.)

3) If a non-contract faculty member meets the criteria in both (1) and (2)
above, the faculty member shall choose the payment plan from (1) and (2)
above.

(4) If a non-contract faculty member’s workload drops below 40% (or below

100% in two or more districts) for two consecutive semesters, the benefit
will terminate until such time as the faculty member’s load is once again
40% or more (or 100% in two or more districts).
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ARTICLE 4
Health and Welfare Benefits

4.5

4.6

4.7

4.8

4.9

(5) If it is determined that the District will not be reimbursed 50% of the
premium cost by the state, the District will be obligated, in the subsequent
fiscal year, to cover only that percentage of the premium for which it
received reimbursement and the non-contract faculty member may opt to
pay that portion not reimbursed by the state or to drop the coverage.

(6) At such time as an alternative part-time medical plan is adopted, no further
enrollment by part-time faculty in other District health and welfare plans
will be permitted.

The District shall continue to contribute the sum needed to provide the benefits specified in
this Article for each faculty member eligible for such benefits and shall increase such
contributions each fiscal year by the amount that is required to maintain the
above-mentioned Blue Cross, Delta Dental, and vision coverage.

Payments of the District contribution for faculty members absent due to illness or injury of
the faculty member shall be made until the expiration of paid iliness leave or until the
employment is terminated, whichever occurs first.

It shall be the role of the AFT/Management Health Benefits Committee to gather
information and provide advice concerning faculty health and welfare benefits to AFT and
the District. The Health Benefits Committee shall review all bids for health care providers
and insurance carriers and recommend changes to the faculty health plan, including, but
not limited to, co-pays, deductibles, premium contributions, as well as the selection,
addition, termination or substitution of any health plans/providers, and/or insurance
carriers. The Health Benefits Committee may solicit bids from health care providers,
plans, and insurance carriers.

The Health Benefits Committee shall be composed of an equal number of Federation and
management representatives, not to exceed 5 each. The committee shall, as soon as
possible, establish written by-laws for conducting its functions as set forth in this
Agreement.

The Federation shall receive up to 1.0 FTEF annually which may taken by the committee’s
faculty representatives as release time or as an equivalent hourly stipend.

Employees who are employed by the District at the time of retirement in accordance with
Article 4.5 shall be retained in the District health, vision, and dental insurance, with
premiums paid by the District, provided that such persons have a minimum of ten years of
service with the District and have attained an age and years of service equal to or greater
than 75. The minimum age for retirement is 55. The District shall provide paid dental
benefits for currently retired contract faculty who are receiving District-paid health and
vision benefits. Current coverage for retirees shall continue for faculty employed on or
before June 30, 1990.

Faculty initially hired from July 1, 1990 through June 30, 2001 shall receive District-
provided coverage to the age of 65 at which time the retiree's medical care plan shall be
replaced by Medicare and a Medicare supplemental plan which provides comparable
benefits and which is provided and paid for by the District. Dental and vision coverage will
continue as provided above.

Eligible faculty members initially employed on or after July 1, 2001, who meet the years-of-
service and age requirements stated above, and who retire, shall receive District medical
coverage similar to current employees to age 65 only if they have attained at least age 55
and have served at least ten years of continuous eligible service in the District. The District
also shall continue any dental and vision coverage as provided for current employees to
age 65.

Any other contract faculty member who is serving the District at the time of retirement, and
who has served the District a minimum of five years and has reached the age of 55, shall
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ARTICLE 4
Health and Welfare Benefits

4.10

411

412

upon retirement, have the option of retaining membership in the District's group health
insurance plan with premiums to be paid by the retiree.

Following a 30-day grace period during which the District will continue to provide District-
paid health and welfare benefits, spouses of deceased faculty members shall have the
option of retaining membership in the District's group health insurance plan with premiums
to be paid by the individual if the deceased faculty member would have been eligible for
District-paid benefits at the time of death. Faculty members receiving a State Teachers’
Retirement System disability allocation, and who, prior to receiving the disability allocation,
had served the District a minimum of ten years shall have the option of retaining
membership in the District's group health insurance plan with premiums to be paid by the
individual.

Eligibility and benefits shall be as specified in the District’s then-existing group medical
insurance plan.

Irrespective of provisions relating to District provision of health and welfare benefits,
eligible faculty members shall otherwise maintain the right to retire at age 55 with a
minimum of ten years service.

Special Pre-retirement Program

Regular faculty members shall be eligible for special pre-retirement under the following
conditions:

4.12.A. The faculty member shall have reached the age of 55 prior to the reduction of
workload.

4.12.B. The faculty member shall have been employed full-time for at least ten years in a
position requiring certification, of which the immediately preceding five years were
full-time employment.

4.12.C. During the period immediately preceding a request for reduction in workload, the
faculty member shall have been employed full-time in a position requiring
certification for a total of at least five years without a break in service. Sabbatical
leaves and other approved leaves of absence shall not constitute a break in
service. Time spent on a sabbatical or other approved leave of absence shall not
be used in computing the five-year full-time service requirement.

4.12.D. A faculty member who requests to participate in the pre-retirement program shall
enter into an agreement with the District respecting the terms and conditions of the
faculty member's program. Such agreement shall be consistent with th